Standard 1

Model for Special Education

Kawartha Pine Ridge District School Board
1994 Fisher Drive Peterborough, Ontario K9J 6X6
1-877-741-4577

1.1

Standard 1
Model for Special Education
The Kawartha Pine Ridge District School Board’s (KPRDSB’s) mission is to inspire our students excel in
learning, to succeed in life and to enrich our communities. We are an innovative and responsive
educational community focused on student achievement, well-being and success for all; we value the
diversity and uniqueness of all students, employees and community members.
As a school board, and in our schools, we VALUE:
• Achievement, wellbeing, and success for all;
• Caring, inclusive schools that meet students’ unique needs;
• Equity, diversity, and the dignity and humanity of all people;
• Indigenous history, culture and perspectives;
• Character and citizenship skill development;
• Collaboration with parents, partners and community members; and
• Continuous improvement, service excellence and accountability to the public.
We inspire our students to excel in learning when we:
• Create a strong foundation for student achievement in literacy and numeracy;
• Provide a diverse range of learning opportunities through academics, the arts, physical activities,
and social, cultural and community connections;
• Offer relevant, meaningful curriculum that engages students in becoming well-rounded, critical
thinkers;
• Close opportunity and achievement gaps to support equitable outcomes;
• Champion Indigenous education, achievement and awareness for all.
We inspire students to succeed in life when we:
• Support the mental health, resiliency and wellbeing of students and staff;
• Foster safe, inclusive school environments, and positive, caring relationships with students, staff,
families and communities;
• Create conditions that meet our students’ unique needs, support transitions and open doors to
new directions and destinations;
• Value and support all learners, and encourage experiential, life skills development.
We inspire students to enrich our communities when we:
• Develop collaborative and strategic partnerships with parents and stakeholders focused on
student success;
• Cultivate leadership in our students, staff, schools and communities, particularly in the areas of
environmental stewardship, instructional technology and innovation;
• Focus on continuous improvement, service excellence and accountability in our organization.
The Kawartha Pine Ridge District School Board’s vision for Special Education is as follows: We promote
learning for all when we create and maintain mentally healthy classrooms, through programming,
environmental and organizational conditions which support all, some and few students to reach their
full potential.
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Our model for special education is rooted in inclusion. The Board’s model of special education complies
with all relevant legislation and regulations, specifically but not limited to the Canadian Charter of Rights
and Freedoms, the Ontario Human Rights Code, the Education Act, and the Accessibility for Persons with
Disabilities Act.
As per KPR Policy ES-3.8: Special Education, programming will be developed based on individual student
needs, identified through assessments and reflected in the Individual Education Plan (IEP) in order to
ensure consistency with the values and standards of the Ministry of Education, the Board’s values, and
the following guiding principles:
• Our policies, practices, programs and interactions value equity, diversity, inclusiveness and the
dignity and humanity of each individual.
• A climate of high expectations that promotes excellence is critical to the success of all learners
and reiterates our belief that all students can succeed.
• We embrace a tiered approach to prevention and intervention in order to most effectively
support student needs, with a particular emphasis on strategies which are good for all students,
that may identify or even prevent difficulties before they arise.
• We are committed to physically and mentally healthy and safe schools and workplaces for all of
our students and staff.
• We strive to meet the learning needs of all students through universal design for learning,
differentiated instruction, and assessment for learning; what is necessary for some is helpful for
all.
• We strive to meet the social-emotional learning needs of all students through evidence-based
programming and practices.
• In KPRDSB, the principal leads the implementation of the Special Education model in the school,
including programming, organizational structures and environmental conditions.
• Our classroom teachers are the primary educators for all students. Teachers require the
support of the principal, and may require the support of special education support staff, other
teachers such as the Special Education Resource Teacher, Special Education Department staff,
and/or external professional staff, functioning as collaborative teams, in order to meet the
learning needs of all students in inclusive classrooms.
• Our students will receive support to address their assessed needs, to work toward their goals,
and to strive for independence.
• Because they play an integral role in the holistic nature of programming for students with
special needs, we will consult with parent(s)/guardian(s) in matters which affect the learning
and wellbeing of their children.
• The IEP is a working document that, when appropriate, is developed in meaningful consultation
with the student, parents/guardians, and staff to ensure student success. Relevant assessment
information determines that the student has special education needs. We will provide continual
assessment and regular revision of the IEP and its goals, and expectations will reflect the
changing needs and progress of the student.
• We encourage and facilitate, where appropriate, the involvement of community partners to
consult, to collaborate on programming, and to deliver supplemental programs/services for
students.
• We are committed to providing opportunities for quality, on-going professional learning on
evidence-based practice, as outlined in Learning for All (2013), to school board staff, principals,
teachers and support staff.
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We will ensure that we are compliant with the Accessibility for Ontarians with Disabilities Act
(AODA) and the Ontario Human Rights Code (the Code) when determining appropriate
accommodations and modifications for students with disabilities. Examples include use of
assistive devices, specialized equipment, technology and accessible classrooms.
We will hold transition meetings in a timely manner with all relevant stakeholders for students
with special needs who are changing placements, in order to share information and make the
best decisions to plan for student success.
Program reviews and evidence of improved student achievement are recognized as
accountability components in the delivery of Special Education programs and services in
KPRDSB.

Inclusion
Students benefit from inclusion through the provision of a broad range of programs and services that
support our primary goal of educating students in their home school community with their same age
peers, whenever possible.
Our philosophy of inclusion is also supported by the use of universal design for learning to support the
creation of quality programs for all students using a differentiated instruction framework. In this
framework, assessment for learning helps us teach and assess students according to their readiness,
interests, and learning styles. The programs of students with special education needs who have
Individual Education Plans (IEPs) are embedded in this differentiated instruction framework.
Individual Education Plans (IEPs)
Individual Education Plans (IEPs) are designed to support the development of Special Education
Programs to ensure students are provided with accommodations, modifications, and/or alternative
programs based on their strengths and needs. The IEP is a working document that is developed, when
appropriate, in consultation with the student, parents, and staff to ensure student success. Relevant
assessment information determines that he/she has special education needs. Continual assessment and
revision of the IEP and its goals and expectations reflect the changing needs and progress of the student.
Achievement of IEP goals and expectations is reported on the provincial report card (for Ontario
Curriculum goals) and the Report Card Addendum (for goals that are alternative to the Ontario
Curriculum).
Partnerships
Partnerships with students, parents/guardians, teachers, school administrators, support staff and
community members are critical to the success of every student, particularly students with special
needs.
The Tiered Approach to Instruction and Intervention
Kawartha Pine Ridge District School Board’s Special Education Services Department follows a tiered
approach to prevention and intervention, as reflected in the Ministry of Education Learning for All, A
Guide to Effective Assessment and Instruction for all Students, Kindergarten to Grade 12 (2013). The
tiered approach is a systematic way to provide high-quality, evidence-based assessment and instruction
and appropriate interventions that respond to student’s individual needs.
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The tiered approach can:
•

• ensure appropriate and
timely interventions to
address the students’
needs and significantly
reduce the likelihood
that they will develop
further problems in the
future.

facilitate early
identification of both
students who may be
at risk and students
who may be in need
of greater challenges,
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A. The REGULAR CLASSROOM continues to be the primary learning environment for all students
including those with special education needs. It is within the regular classroom that most
students with special education needs will work through the Ontario Curriculum and/or the
Alternate Curriculum based on their needs. Classroom teachers will, through the delivery of
differentiated instruction using the philosophy of universal design for learning, provide quality
programming for students with IEPs to maximize their learning potential. They will determine
the appropriate programming for students using pre-, on-going-, and post- assessment.
B. For many students with Individual Education Plans, RESOURCE SUPPORT by the Special
Education Resource Teacher, in the school, will provide opportunities to augment the regular
classroom program. Varying degrees of support for the student with special education needs
and his/her classroom teacher can be applied. The Special Education Resource Teacher (SERT)
may work:
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indirectly with the classroom teacher through consultation,
directly with the classroom teacher using In-class coaching in the form of co-planning,
co-teaching and co-debriefing of differentiated instruction to ensure student success,
directly with the student through withdrawal from the classroom, to address targeted
and specific skills that will be reinforced back in the classroom.

C. These varying levels of resource support are available to all students with IEPs. For some
students with special needs the level of instruction and intervention can be delivered in an
INTENSIVE PROGRAM. Intensive programs are self-contained classrooms with partial
integration into regular classrooms and activities. The Kawartha Pine Ridge District School
Board provides the following intensive program:
I) Learning and Life Skills Program:
• this program is for students with developmental disabilities, who score at or below the
2nd percentile on cognitive and adaptive behaviour measures on a psychological
assessment
• students may access this specialized program in community schools designed to meet
their academic, functional academic, and life skills needs
• before students are enrolled in the Learning and Life Skills program they first must be
presented at a Kawartha Pine Ridge District School Board System Level Identification
Placement Review Committee (IPRC) meeting for identification and placement
D. The next level of the Special Education Delivery Model involves the schools accessing the
services of the Board’s professionals and specialized consultants and teachers through the
CENTRAL SPECIAL EDUCATION SERVICES.
Given the geographic size of our Board, services have been divided into three main regions:
Peterborough, Northumberland and Clarington. Each region has a Community Education Centre
from which most of our central special education personnel are located. The following central
special education services personal offer support to students and teachers in the Board:
-

System Principals of Special Education Services
Special Education Consultants (Instructional Leadership Consultants - ILC)
Psychological Clinicians
Speech and Language Pathologists (SLP)
Communication Disorder Assistants (CDA)
Mental Health Clinicians (MHC)
Board Certified Behaviour Analyst (BCBA)
Behaviour Support Assistants (BSA)
Itinerant Teachers for the Deaf and Hard of Hearing
Itinerant Teachers for the Blind and Low-vision
Itinerant Teacher for Autism Support
Specialized Equipment Amount (SEA) Trainers and Technicians
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For the school year 2020-2021, Special Education Services Professionals will continue to focus on the
following areas:
Departmental Focus 2020-2021: Supporting Positive Student Behaviour
What does this mean? In a Learning for All model:
•

Proactive strategies (Tier 1) involving:
o Effective IEPs and programming (IEP guide to be updated and promoted; Socialemotional learning programs/tools in use in every school, including trauma
informed practice; refreshing restorative practices in all schools in conjunction
with Safe Schools Department)
o Effective organizational structures (e.g. SERT and Education Assistant (EA)
schedules, effective SEA trials, appropriate on-boarding of new staff in the
department and in schools, common understanding of customer service in the
Special Education department)
o Effective environmental conditions (e.g. safety audit for supporting positive
behaviour from new Administrative Regulation Supporting Positive Student
Behaviour: Safety for All)
o Capacity building/Professional development in
 Effective IEP goal-writing for Modified and Alternate programs
 Effective transitions to Secondary
 Continued Applied Behaviour Analysis learning for EAs, Principals,
SERTs;
 new Supporting Positive Student Behaviour Administrative Regulation
(winter) for Principals, SERTs;
 Ontario Human Rights Commission’s Accessible Education for Students
with Disabilities for Principals

•

Reactive strategies (Tier 2) involving:
o More direct consultations from MHC, SLP, BSA, Psychological Services staff for
specific students, as opposed to dependency on full assessments
o Central Autism Support Team approach to programming for students requiring
more intensive support

•

Reactive strategies (Tier 3) involving:
o Assessments, programs, ongoing sessions, as appropriate, from BCBA, MHC,
SLP, BSA, Psychological Services staff for specific students who continue to need
support after Tier 2 interventions
o Revised Behaviour Support Plan to encompass more ABA strategies
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